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ABSTRACT 

This paper reports findings from a survey that 
examined teachers’ attitudes toward women principals* The survey was 
distributed to 1,047 public school teachers within the Kansas City 
(Missouri) metropolitan area; 479 surveys were returned. Data were 
analyzed by gender, school location, grade level, and years of 
experience* Participants were asked to describe the qualities of a 
successful male principal and a successful female principal* They 
were also asked whether they believed that male and female leaders 
are perceived as having authority because of their gender, and by 
whom they would prefer to be supervised* The survey responses 
identified leadership characteristics desirable in a principal: good 
communications skills; knowledge of curriculum and instruction; 
personableness ; good management skills; ability to solve problems; 
and willingness to seek input. The study also strengthened the 
contention that character is t ics traditionally attributed to women are 
desirable in all school adminis trators , leaving unanswered the 
question of why women are underrepresented as educational leaders and 
suggesting the need for a followup study of hiring practices at the 
school board and central office level* (MAH) 
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During the 1990’s women are still underrepresented in educational 
administration. When one compares the number of women teachers with 
the number of women in school administration the number is 
disproportionate. The majority of teachers are females. Criswell and Betz 
(1995) cite that 66% of the teaching force is female. However, the 
percentage of women in school administration is quite different. Women 
hold 5% of the superintendent positions, 20.6% of assistant superintendent 
positions and 30% of the principalships (Restine, 1993). A survey 
conducted by The Executive Educator and Xavier University (Natale, 1992) 
reveal that in the 1990’s women hold 39.7% of the elementary school 
principal positions, followed by 20.5% at the junior high/middle school 
level and, 12% at the high school level. What factors contribute to the 
disproportionate number of women in educational administration? 

One of the most common reasons presented in the literature for the 
underrepresentation women in school administration is negative 
perceptions of women’s ways of leading. Studies on female and male 
approaches to leadership document that there is a distinct difference in 
the way women and men manage. Those attributes traditionally associated 
with men such as authoritative, decisive, controlling, and unemotional are 
more respected. Tyree (1995) states that the underrepresentation of 
women in educational administration is fostered through a series of 
myths: (a) women don’t have what it takes, and (b) women lack support of 
teachers and the community. According to Helgesen (1990), women still 
must deal with the negative views of female administrators held by peers, 
parents, and employees of both sexes. Gupton and Slick (1995) quoted a 
female elementary principal as saying that “even after women have 
obtained administrative positions they are not afforded the status or the 
respect given their male colleagues.” 

Within the school environment, the attitudes which teachers have 
toward women administrators may have a direct effect on how well the 
administrators’ job performance will be evaluated. These attitudes may 
also be a deterrent to more women seeking administrative positions. 
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Recent school reform efforts which include transformational 
leadership, site-based management, empowerment of teachers, and other 
forms of decentralized decision-making now celebrate the stereotypical 
characteristics of women school administrators. In fact, contemporary 
theories and studies of leadership indicate that the characteristics of the 
leadership style used by most women are becoming the dominant model of 
leadership (Aburdene & Naisbitt, 1993; Bennis & Nanus, 1985; Helgesen, 
1990). Now that collaborative, participatory leadership styles are valued, 
has the attitude toward women elementary and secondary school 
administrators changed to the positive? 

Purpose 

The purpose of this study was to examine teachers’ attitudes toward 
women principals. Do teachers perceive that women administrators 
foster collaboration, cooperation, participation and shared decision 
making? How do women teachers perceive the effectiveness of the female 
administrator? How do male teachers perceive the effectiveness of the 
female administrator? Do teachers prefer a woman administrator over a 
male administrator? Participants were asked to respond to five specific 
items: 

Describe the qualities of a successful male principal. 

Describe the qualities of a successful female principal. 

Do you believe that male leaders are perceived as having legitimate 

authority-that is having authority because they are male? 

Do you believe female leaders are perceived as having legitimate 

authority-that is having authority because they are female? 

By whom would you prefer to be supervised? 

Procedures 

The instrument was developed by the authors. Each item was 
developed from the literature on women and men’s ways of leading and 
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leadership qualities principals need in order to effectively lead 
transforming schools into the 21st century. 

The survey was distributed to 1,047 public school teachers within 
the Kansas City metropolitan area. Four hundred and seventy nine surveys 
were returned for a 45.7% return rate. The data was analyzed within 
various subsets: by gender - male/female; by school location - 
urban/suburban/rural; by grade level - elementary, middle, and high; and 
by years of experience - 1 to 6, 7 to 14, 15 to 22, and 23 to 45. 

There were 349 female participants and 126 male participants. Four 
teachers did not specify gender. By grade level participants included 130 
elementary school teachers, 85 middle school teachers, 263 high school 
teachers and one teacher listed as special. There were 79 rural teachers, 
211 suburban teachers and 189 urban school teachers. By years of 
experience there were 115 teachers with 1 to 6 years experience, 118 
with 7 to 14 years of experience, 117 with 15 to 22 years of experience 
and 120 with 23 to 45 years of experience. The findings of this study are 
presented in the following sections. 

Findings 

Describe the Qualities of a Successful Male Principal and a Successful 
Female Principal 

Responses Bv Gender 

Participants were asked to indicate which qualities they thought 
were desirable in female and male principals. Table 1 presents the 
responses in the order in which each was selected by participants. 

The top seven qualities for both male and female principals are good 
verbal communicator, good manager, good listener, problem solvers, 
knowledgeable of curriculum and instruction, seeks variety of input and 
personable. The only difference which exists in the ranking between male 
and female principals is the rank of good manager. Being a good manager 
ranked 2nd as a desirable characteristic for male principals and 3rd as a 
desirable characteristic for female principals. 
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Responses to items one and two on the questionnaire were examined 
by gender and are presented in Table 2 in the order in which each was 
selected by participants. Table 3 presents the desirable qualities of male 
and female principals by gender. Women selected good communicator, good 
listener, knowledgeable of curriculum and instruction, personable, good 
manager, problem solver and seeks input as the top seven qualities for 
both male and female principals. Being a good communicator was the most 
desirable quality. Ninety-two point three percent of the women 
participants thought this was a desirable quality in a male principal while 
94% thought this was a desirable quality in a female principal. 

Male participants’ responses differed slightly. Men selected good 
communicator, good listener, knowledgeable of curriculum and 
instruction, good manager, problem solver, and seeks input as desirable 
qualities in both male and female principals. However, men felt being 
decisive was more important than being personable. Eighty point two 
percent of the male participants selected decisive as a desirable quality 
for male principals and 81% selected it as a desirable quality for female 
principals. Seventy-five point four percent of the male participants 
selected personable as a desirable quality for male principals while 76.2% 
selected it as a desirable quality for female principals. 

From comments given on the survey emotional and unemotional as 
characteristics should not be considered. Participants felt a need for a 
definition of the two and expressed that either extreme was not desirable. 

Responses By School Location 

Table 4 presents the data by school location. Good communicator 
consistently is the most desirable quality. Rural and suburban teachers 
indicated good listener and good communicator as either 1st or 2nd for 
male or female principals while urban teachers gave more importance to 
sharing power and credit and problem solving, than good listener for both 
male and female principals. 

Across the board an authoritarian leadership style was one of the 
least desirable qualities. Nevertheless, urban teachers, 29.1% for male 
principals and 27.5% for female principals, felt it was more of a desirable 
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characteristic for male and female principals than rural, 17.7% for both 
genders, and suburban teachers 16.6% for male principals and 12.8% for 
female principals. Rural teachers, 67.1% for male principals and 69.6% for 
female principals, did not believe collaboration was as important as 
urban, 73% for male principals and 74.6% for female principals, and 
suburban teachers, 78.7% for male principals and 80.6% for female 
principals. Suburban teachers, 73%, indicated that good nonverbal 
communication is desirable in female principals. Urban teachers, 78.8%, do 
not view seeking input as desirable in male principals as their rural, 

86.1%, and suburban, 88.6%, counterparts. 

Responses Bv Elementary. Middle and High School Teachers Who 

Believe the Quality To Be Desirable 

Most teachers at the elementary, middle, and high school levels do 
not want an authoritative principal. However, as Table 5 shows, middle 
school teachers indicated that the authoritative characteristic is more 
desirable than other teachers. Twenty-nine point four percent of the 
middle school teachers felt it to be a desirable characteristic for male 
principals and 27.1% felt it to be a desirable characteristic for female 
principals. Fourteen point four percent of elementary teachers saw this as 
a desirable characteristic for male principals and 10.8% found it to be a 
desirable characteristic for female principals. Twenty-two point two 
percent of high school teachers indicated that it is desirable in male 
principals and 21.3% for female principals. 

Middle school teachers see being emotional as a desirable 
characteristic for a female principal more so than elementary and high 
school teachers. Thirty-five point three percent of the middle school 
teachers felt this to be a desirable characteristic for female principals. 
This is represented by 26.2% at the elementary level and 23.6% at the high 
school level. 

Discipline is a concern. Teachers at all three levels desire the 
female principal to be a disciplinarian more so than the male principal. 
Middle school teachers desire the female principal to be a disciplinarian 
more than the other two levels. The percentages for female principals are 
reflected in Table 4 as follows; middle school teachers 74.1%, elementary 
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teachers 63.8%, and high school teachers 65%. 

A principal, regardless of gender, who is knowledgeable of 
curriculum and instruction is more desirable to middle school teachers 
than being a good manager. Eighty-one point two percent believe 
knowledge of curriculum and instruction to be desirable for a male 
principal and 87.1% for a female principal. Seventy-eight point eight 
percent of the middle school teachers believe good management as 
desirable for male principals and 82.4% for female principals. 

Responses Bv Years of Experience 

Teachers with 1 to 6 years, 30.4%, experience desire more authority 
in female and male principals than the other teachers. Table 6 also shows 
that the most experienced teachers have a stronger desire for an 
administrator who seeks a variety of input, 90% for male principals and 
90.8% for female principals. Teachers with 23 to 45 years of experience, 
90%, indicated that being a good listener was a desirable characteristic 
for male principals while 80.9% of teachers with 1 to 6 years of 
experience felt this was a desirable characteristic. Sharing power and 
authority by both male and female principals was more significant for 
teachers with 23 to 45 years of experience than teachers with 1 to 6 
years of experience. 

Responses Bv Teachers With Male Principals and Responses Bv 

Teachers With a Female Principal 

Table 7 presents that the gender of the principal with whom 
teachers worked made no significant difference in their responses. The 
top seven characteristics for female principals and male principals 
remained the same. 

Do Male Principals Have Legitimate Authority? 

Table 8 shows 63.3% of rural teachers said yes. Fifty-seven point 
eight percent of suburban teachers said yes. Fifty-four point five percent 
of urban teachers said yes. Sixty-four point six percent of elementary 
teachers said yes. Forty-nine point six percent of middle school teachers 
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said yes. Fifty-six point six percent of high school teachers said yes. 
Forty-nine point six percent of teachers with 1 to 6 years of experience 
said yes. Fifty-eight point five percent of teachers with 7 to 14 years of 
experience said yes. Fifty-seven point three percent of teachers with 15 
to 22 years of experience said yes. Sixty-four point two percent of 
teachers with 23 to 45 years of experience said yes. Take note that 63.9% 
of females said yes while 39.7% of males said yes and 43.7% said no. 

Do Female Principals Have Legitimate Authority? 

The information on Table 9 overwhelmingly says no. In every sub 
analysis of the data teachers stated that women have to work to earn 
their authority. Comments on the surveys indicated that this authority 
has, historically, been given to males in the American culture. 

Bv Whom Would You Prefer to be Supervised? 

Although participants in this study were limited to the choices of 
male or female for their replies, many chose to add an extra line 
indicating “either.” As a result, the category of “either” was added as 
part of the data analysis. In every sub analysis of the data participants 
stated that gender did not make a difference. Table 10 shows that in every 
category participants selected “either” as the preference. Comments such 
as: “I respect the person and the job he/she does - not gender,” would 
indicate that teachers are looking for administrators with the seven top 
characteristics and are not concerning themselves with the principal’s 
gender. 

In those instances where a choice was made strictly between male 
and female, rural teachers chose a male principal. Suburban and urban 
teachers chose a female. Elementary and middle school teachers chose a 
female. High school teachers chose a male. Teachers with 1 to 6 years of 
experience and those with 15 to 22 years of experience chose a female. 
Teachers with 7 to 14 years of experience and 23 to 45 years of 
experience chose a male. Males chose a male and females chose a female. 
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Conclusion 

The primary purpose of this study was to examine teachers’ 
attitudes toward female principals. The results show that teachers in the 
Kansas City metropolitan area selected seven characteristics which are 
desirable in their principal’s leadership; good communicator, knowledge of 
curriculum and instruction, personable, good manager, problem solver, and 
seeks input. These characteristics were the same regardless of gender, 
instructional level of employment, location of school, or years of 
experience. 

This study also strengthens the contention that characteristics 
traditionally attributed to women are desirable in all school 
administrators. The question still remains, Why are women 
underrepresented as educational leaders? A follow-up study involving the 
examination of hiring practices at the school board and central office 
level is warranted. 
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APPENDIX 



Table 1 



Quality 


Percent Who Believe The Quality to be Desirable 


In Male Principal 


In Female Principal 


Authoritarian 


21.7 


. 19.4 


Decisive 


79.3 


82.3 


Collaborative 


74.5 


76.4 


Problem Solvers 


86.0 


88.7 


Detail Oriented 


38.6 


43.4 


Shares Power & Credit 


82.0 


83.7 


Good Manager 


86.6 


87.7 


Empowering 


65.3 


69.3 


Good Verbal Communicator 


92.5 


93.1 


Good Nonverbal Communicator 


65.1 


67.4 


Seeks Variety of Inputs 


84.3 


85.2 


Knowledgeable of C&I 


84.8 


86.2 


Unemotional 


17.3 


19.0 


Emotional 


23.2 


26.3 


Personable . 


84.1 


86.0 


Disciplinarian 


64.3 


66.4 


Good Listener 


86.6 


89.1 


Forward Thinking 


77.7 


77.7 


Dynamic 


58.7 


60.3 





Table 2 



Quality 


Percent Who Believe The Quality to be Desirable 


In Male Principal 


In Female Principal 


Good Verbal Communicator 


92.5 


93.1 


Good Manager 


86.6 


87.7 


Good Listener 


86.6 


89.1 


Problem Solvers 


86.0 


88.7 


Knowledgeable of C&I 


84.8 


86.2 


Seeks Variety of Inputs 


84.3 


85.2 


Personable 


84.1 


86.0 


Shares Power & Credit 


82.0 


83.7 


Decisive 


79.3 


82.3 


Forward Thinking 


77.7 


77.7 


Collaborative 


74.5 


76.4 


Empowering 


65.3 


69.3 


Good Nonverbal Communicator 


65.1 


67.4 


Disciplinarian 


64.3 


66.4 


Dynamic 


58.7 


60.3 


Detail Oriented 


38.6 


43.4 


Emotional 


23.2 


26.3 


Authoritarian 


21.7 


19.4 


Unemotional 


17.3 


19.0 





Table 3 



Quality 


Percent of Women Who Believe 
The Quality to be Desirable 


Percent of Men Who Believe 
The Quality to be Desirable 


In Male 
Principal 


In Female 
Principal 


In Male 
Principal 


In Female 
Principal 


Authoritarian 


17.2 


15.2 


34.9 


31.7 


Decisive 


79.4 


83.1 


80.2 


81.0 


Collaborative 


77.4 


79.4 


66.7 


68.3 


Problem Solvers 


86.0 


89.4 


85.7 


86.5 


Detail Oriented 


36.7 


41.8 


44.4 


48.4 


Shares Power & Credit 


82.5 


84.2 


80.2 


81.7 


Good Manager 


86.8 


88.5 


85.7 


84.9 


Empowering 


67.3 


72.2 


58.7 


60.3 


Good Verbal Communicator 


92.3 


94.0 


92.9 


93.7 


Good Nonverbal Communicator 


66.8 


69.3 


61.9 


62.7 


Seeks Variety of Inputs 


84.2 


85.7 


84.1 


83.3 


Knowledgeable of C&I 


87.4 


88.5 


77.0 


79.4 


Unemotional 


14.9 


16.9 


24.6 


25.4 


Emotional 


22.1 


24.9 


27.0 


31.0 


Personable 


87.1 


89.4 


75.4 


76.2 


Disciplinarian 


63.3 


65.6 


66.7 


68.3 


Good Listener 


87.7 


91.1 


83.3 


83.3 


Forward Thinking 


79.7 


• 80.8 


73.0 


69.8 


Dynamic 


57.3 


60.7 


62.7 


59.5 






Table 4 



Quality 


Percent of Rural Teachers 
Who Believe The Quality to 
be Desirable 


Percent of Suburban Teachers 
Who Believe The Quality to 
be Desirable 


Percent of Urban Teachers 
Who Believe The Quality to 
be Desirable 


In Male 
Principal 


In Female 
Principal 


In Male 
Principal 


In Female 
Principal 


In Male 
Principal 


In Female 
Principal 


Authoritarian 


17.7 


17.7 


16.6 


12.8 


29.1 


27.5 


Decisive 


87.3 


88.6 


78.7 


82.5 


76.7 


79.4 


Collaborative 


67.1 


69.6 


78.7 


80.6 


73.0 


74.6 


Problem Solvers 


89.9 


89.9 


87.7 


91.5 


82.5 


85.2 


Detail Oriented 


39.2 


35.4 


35.5 


40.3 


41.8 


50.3 


Shares Power & 
Credit 


78.5 


82.3 


81.0 


83.4 


84.7 


84.7 


Good Manager 


88.6 


87.3 


89.1 


91.5 


83.1 


83.6 


Empowering 


60.8 


67.1 


65.4 


67.3 


67.2 


72.5 


Good Verbal 
Communicator 


92.4 


93.7 


92.9 


95.3 


92.1 


92.6 


Good 

Nonverbal 

Communicator 


64.6 


64.6 


69.7 


73.0 


60.3 


62.4 


Seeks Variety of 
Inputs 


86.1 


86.1 


88.6 


88.6 


78.8 


81.0 


Knowledgeable 

ofC&I 


82.3 


81.0 


87.2 


89.1 


83.1 


85.2 


Unemotional 


16.5 


21.5 


14.2 


14.7 


21.2 


22.8 


Emotional 


25.3 


30.4 


22.3 


24.6 


23.3 


26.5 


Personable 


89.9 


91.1 


86.3 


87.7 


79.4 


82.0 


Disciplinarian 


53.2 


57.0 


61.6 


64.0 


72.0 


73.0 


Good Listener 


92.4 


96.2 


90.0 


92.4 


80.4 


82.5 


Forward 

Thinking 


72.2 


73.4 


81.0 


81.5 


76.2 


75.1 


Dynamic 


58.2 


62.0 


59.2 


62.1 


58.2 


57.7 
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Table 5 



Quality 


Percent of Elementary 
Teachers Who Believe The 
Quality to be Desirable 


Percent of Middle School 
Teachers Who Believe The 
Quality to be Desirable 


Percent of High School 
Teachers Who Believe The 
Quality to be Desirable 


In Male 
Principal 


In Female 
Principal 


In Male 
Principal 


In Female 
Principal 


In Male 
Principal 


In Female 
Principal 


Authoritarian 


14:6 


10.8 


29.4 


27.1 


22.8 


21.3 


Decisive 


76.9 


81.5 


76.5 


80.0 


81.4 


83.3 


Collaborative 


80.0 


83.8 


75.3 


78.7 


71.5 


71.9 


Problem Solvers 


84.6 


88.5 


88.2 


91.8 


85.9 


87.8 


Detail Oriented 


30.0 


36.2 


42.4 


49.4 


41.4 


44.9 


Shares Power & 
Credit 


79.2 


81.5 


82.4 


87.1 


83.4 


83.7 


Good Manager 


88.5 


92.3 


78.8 


82.4 


88.2 


87.1 


Empowering 


63.1 


67.7 


65.4 


71.8 


68.2 


69.2 


Good Verbal 
Communicator 


90.8 


93.1 


91.8 


95.3 


93.5 


93.9 


Good 

Nonverbal 

Communicator 


70.0 


71.5 


62.4 


67.1 


63.9 


65.8 


Seeks Variety of 
Inputs 


83.8 


82.3 


88.2 


88.2 


83.7 


85.9 


Knowledgeable 

ofC&I 


87.7 


90.0 


81.2 


87.1 


84.4 


84.0 


Unemotional 


13.8 


13.8 


17.6 


17.6 


19.0 


22.1 


Emotional 


22.3 


26.2 


25.9 


35.3 


22.8 


23.6 


Personable 


86.2 


88.5 


82.4 


87.1 


83.7 


84.4 


Disciplinarian 


62.3 


63.8 


69.4 


74.1 


63.5 


65.0 


Good Listener 


90.8 


94.6 


85.9 


90.6 


84.8 


85.9 


Forward 

Thinking 


72.3 


73.1 


77.6 


80.0 


80.3 


79.5 


Dynamic 


59.2 


60.0 


51.8 


54.1 


60.8 


62.7 





Table 6 



Quality 


Percent of Teachers 
With l to 6 Years 
Experience Who 
Believe The Quality 
to be Desirable 


Percent of Teachers 
With 7 to 14 Years 
Experience Who 
Believe The Quality 
to be Desirable 


Percent of Teachers 
With 15 to 22 Years 
Experience Who 
Believe The Quality 
to be Desirable 


Percent of Teachers 
With 23 to 45 Years 
Experience Who 
Believe The Quality 
to be Desirable 


In Male 
Principal 


In 

Female 

Principal 


In Male 
Principal 


In 

Female 

Principal 


In Male 
Principal 


In 

Female 

Principal 


In Male 
Principal 


In 

Female 

Principal 


Authoritarian 


30.4 


25.2 


17.8 


16.9 


21.4 


17.9 


18.3 


18.3 


Decisive 


74.8 


80.9 


81.4 


82.2 


78.6 


82.9 


82.5 


83.3 


Collaborative 


71.3 


76.5 


75.4 


75.4 


72.6 


75.2 


78.3 


78.3 


Problem Solvers 


84.3 


87.0 


83.9 


89.8 


88.0 


89.7 


87.5 


87.5 


Detail Oriented 


42.6 


44.3 


35.6 


38.1 


33.3 


45.3 


43.3 


45.8 


Shares Power & 
Credit 


74.8 


83.5 


82.2 


83.1 


82.9 


78.6 


88.3 


89.2 


Good Manager 


85.2 


86.1 


83.1 


89.8 


84.6 


81.2 


92.5 


93.3 


Empowering 


60.9 


66.1 


69.5 


73.7 


64.1 


67.5 


67.5 


70.8 


Good Verbal 
Communicator 


88.7 


90.4 


94.1 


95.8 


94.0 


94.9 


93.3 


95.0 


Good 

Nonverbal 

Communicator 


72.2 


72.2 


58.5 


63.6 


66.7 I 


68.4 


65.0 


66.7 


Seeks Variety of 
Inputs 


77.4 


80.9 


81.4 


81.4 


88.0 


87.2 


90.0 


90.8 


Knowledgeable 

ofC&I 


84.3 


86.1 


82.2 


83.9 


81.2 


85.5 


90.0 


88.3 


Unemotional 


20.9 


22.6 


14.4 


17.8 


18.8 


17.1 


16.7 


20.0 


Emotional 


28.7 


32.2 


17.8 


16.9 


25.6 


33.3 


21.7 


24.2 


Personable 


84.3 


88.7 


84.7 


84.7 


80.3 


86.3 


85.8 


83.3 


Disciplinarian 


69.6 


73.0 


62.7 


65.3 


63.2 


64.1 


61.7 


63.3 


Good Listener 


80.9 


88.7 


86.4 


86.4 


88.0 


89.7 


90.0 


90.8 


Forward 

Thinking 


69.6 


73.0 


78.0 


78.8 


82.1 


77.8 


81.7 


81.7 


Dynamic 


62.6 


66.1 


54.2 


55.9 


54.7 


56.4 


62.5 


62.5 




Table 7 



Quality 


Percent of Teachers With a 
Female Principal Who Believe 
The Quality to be Desirable 


Percent of Teachers With a Male 
Principal Who Believe The 
Quality to be Desirable 


In Male 
Principal 


In Female 
Principal 


In Male 
Principal 


In Female 
Principal 


Authoritarian 


20.9 


18.1 


22.0 


20.3 


Decisive 


76.4 


80.8 


81.4 


83.4 . 


Collaborative 


76.4 


81.3 


73.3 


73.3 


Problem Solvers 


85.7 


89.6 


86.5 


88.5 


Detail Oriented 


36.8 


42.9 


39.5 


43.6 


Shares Power & Credit 


79.1 


83.0 


83.8 


84.1 


Good Manager 


84.6 


87.4 


87.8 


87.8 


Empowering 


62.6 


68.1 


66.9 


69.9 


Good Verbal Communicator 


89.6 


94.0 


94.3 


94.3 


Good Nonverbal Communicator 


65.4 


68.1 


65.2 


67.2 


Seeks Variety of Inputs 


84.6 


84.1 


84.1 


86.1 


Knowledgeable of C&I 


84.6 


89.0 


85.1 


84.8 


Unemotional 


16.5 


17.0 


17.9 


20.3 


Emotional 


23.6 


30.2 


22.6 


24.0 


Personable 


83.5' 


87.4 


84.8 


85.1 


Disciplinarian 


66.5 


70.3 


63.2 


64.2 


Good Listener 


87.4 


92.3 


86.1 


87.5 


Forward Thinking 


72.5 


74.2 


80.7 


79.7 


Dynamic 


53.3 


55.5 


61.8 


63.5 
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Table 8 



. 


MALE HAVE AUTHORITY' 


NO RESP 


NO 


YES 


SCHOOL LOCATION 1 
RURAL 
Row % 


17.7X 


19. OX 


63. 3X 


SUBURBAN 
Row X 


10. 4X 


31. 8X 


57.8% 


URBAN 
Row X 


14. 8% 


30.7% 


54.5% 


GENDER' 
NO RESP 
Row X 




50. OX 


50.0% 


FEMALE 
Row % 


12. 3X 


23.8% 


63.9% 


MALE 
Row X 


16. IX 


43.7% 


39.7% 


GRADE LEVEL' 
ELEMENTARY 
Row X 


10. OX 


25.4% 


64.6% 


HIGH SCHOOL 
Row X 


15. 2X 


28.5% 


56. 3% 


MIDDLE SCHOOL 
Row X 


12. 9X 


37. 6X 


49.4% 


SPECIAL 
Row X 






100. OX 


EXPERIENCE 
NO DATA 
Row X 


11. IX 


33. 3X 


55. 6X 


1 TO 6 YRS 
Row X 


14. 8X 


35. 7X 


49. 6X 


7 TO 14 YRS 
Row X 


11. 9X 


29. 7% 


58. 5X 


15 TO 22 YRS 
Row X ■■ 


17. 9X 


24. 8X 


57.3% 


23 TO 45 YRS 
Row X 


9.2X 


26. 7X 


64. 2% 


PRINCIPAL GENDER 1 
NO RESP 
Row X 




100. OX 




FEMALE 
ROW X 


12. IX 


30. 2X 


57.7% 


MALE 
Row X 


14. 2X 


28.4X 


57.4X 
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Table 9 





FEMALE HAVE AUTHORITY 1 


NO RESP 


NO 


YES 


SCHOOL LOCATION' 
RURAL 
Row X 


i9. ox ; 


75.9% 


5. IX 


SUBURBAN 
Row X 


12. 8X 


74. 9X 


12. 3X 


URBAN 
Row X 


17. 5X 


76.2% 


6.3X 


GENDER' 
NO RESP 
Row X 


50. OX 


25. OX 


25. OX 


FEMALE 
Row X 


14.3% 


76.2% 


9.5% 


MALE 
Row X 


18. 3X 


75.4% 


6.3X 


GRADE LEVEL' 
ELEMENTARY 
Row X 


12.3% 


73. 8X 


13. 8X 


HIGH SCHOOL 
Row X 


18. 3X 


74. 9% 


6.8X 


MIDDLE SCHOOL 
Row X 


12. 9X 


81. 2% 


5.9X 


SPECIAL 
Row X 






100. OX 


EXPERIENCE 
NO DATA 
Row X 


33. 3X 


55. 6% 


11. IX 


1 TO 6 YRS 
Row X 


15. A 


76. 5X 


7.8X 


7 TO 14 YRS 
Row X 


14. 4X 


75. 4% 


10. 2X 


15 TO 22 YRS 
Row X 


20. 5X 


71. 8X 


7.7 X 


23 TO 45 YRS 
Row X 


10. 8% 


80. OX 


9.2X 


PRINCIPAL GENDER 1 
NO RESP 
Row X 




100. OX 




FEMALE 
Row X 


13. 2X 


76. 4X 


10. 4X 


MALE 
Row X 


17.2% 


75. OX 


7.8X 
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Table 10 





— , 

SUPERVISED BY?' 


NO RESP 


EITHER 


FEMALE 


MALE 


SCHOOL LOCATION' 
RURAL 
Row X 


17.7X 


48.1% 


15.2% 


19.0% 


SUBURBAN 
Row % 


8.5X 


63.5% 


14. 7X 


13.3% 


URBAN 
Row X 


15.9% 


51.3% 


16.9% 


15.9% 


GENDER* 
NO RESP 
Row X 




100. ox 






FEMALE 
Row X 


11. 5% 


55.9% 


18.1% 


14.6% 


MALE 
Row X 


17.5% 


55.6% 


9.5% 


17.5% 


GRADE LEVEL* 
ELEMENTARY 
Row X 


13.1% 


53.8% 


20.8% 


12.3% 


HIGH SCHOOL 
Row X 


14.1% 


55.9% 


12.5% 


17. 5X 


MIDDLE SCHOOL 
Row X 


9.4% 


61. 2% 


17. 6% 


11. 8X 


SPECIAL 
Row X 








100. OX 


EXPERIENCE 
NO DATA 
Row X 


11. IX 


55. 6% 


11. IX 


22. 2% 


1 TO 6 YRS 
Row X 


13. OX 


53. 9% 


23. 5X 


9.6X 


7 TO 14 YRS 
Row X 


11.9% 


53. 4% 


16. IX 


18. 6% 


15 TO 22 YRS 
Row X 


16. 2% 


52. IX 


17. IX 


14. 5% 


23 TO 45 YRS 
Row X 


10. 8X 


65. OX 


6.7X 


17. 5% 


PRINCIPAL GENDER 1 
NO RESP 
Row X 


100. OX 








FEMALE 
Row X 


8.2X 


58. 8X 


22.5% 


10. 4% 


MALE 
Row X 


15. 5X 


54. 7X 


11.5% 


18. 2% 




22 

8EST COPY AVAILABLE 





U.S. Department of Education 

Office of Educational Research and Improvement (OERI) 
Educational Resources Information Center (ERIC) 



® 




REPRODUCTION RELEASE 

(Specific Document) 



I. DOCUMENT IDENTIFICATION: 



Title: /dddhtrs 1 PcCdtpfionS o 

f\ C urrenj- 


f u >omcn 'O /shift 


Author(s): H udsch 


Gn d Doroi hv fieex. 


Corporate Source: 


j Publication Date: 


P& pc. r Presort i or\ 


\Scpt JOfW 6 



II. REPRODUCTION RELEASE: 



In order to dsseminate as widely as possible timely and significant materials of interest to the educational community, documents announced 
in the monthly abstract journal of the ERIC system, Resources in Education (RIE), are usually made available to users in microfiche, reproduced 
paper copy, and electronic/opticaJ media, and sold through the ERIC Document Reproduction Service (EDRS) or other ERIC vendors. Credit is 
given to the source of each document, and, if reproduction release is granted, one of the following notices is affixed to the document 



If permission is granted to reproduce and disseminate the identified document please CHECK ONE of the following two options and sign at 
the bottom of the page. 



The sample sticker shown below will be 
affixed to all Level 1 documents 

B 

1 

Check here 
For Level 1 Release: 

Permitting reproduction in 
microfiche (4* x 6" film) or 
other ERIC archival media 
(e.g., electronic or optical) 
and paper copy. 



The sample sticker shown below will be 
affixed to all Level 2 documents 

□ 

t 

Check here 
For Level 2 Release: 

Permitting reproduction in 
microfiche (4* x 6* film) or 
other ERIC archival media 
(e.g., electronic or optical), 
but nor in paper copy. 



PERMISSION TO REPRODUCE AND 
DISSEMINATE THIS MATERIAL 
HAS BEEN GRANTED BY 



-& 









TO THE EDUCATIONAL RESOURCES 
INFORMATION CENTER (ERIC) 



PERMISSION TO REPRODUCE AND 
DISSEMINATE THIS 
MATERIAL IN OTHER THAN PAPER 
COPY HAS BEEN GRANTED BY 



& 






& 



TO THE EDUCATIONAL RESOURCES 
INFORMATION CENTER (ERIC) 



Level 1 Level 2 



Documents will be processed as indicated provided reproduction quality permits. If permission 
to reproduce is granted, but neither box is checked, documents will be processed at Level 1 . 



Sign 

here-* 

please 



0 




*/ hereby grant to the Educational Resources information Center (ERIC) nonexclusive permission to reproduce and disseminate 
this document as indicated above. Reproduction from the ERIC microfiche or electronic/optical media by persons other than 
ERIC employees and its system contractors requires permission from the copyright holder. Exception is made for non-profit 
reproduction by libraries and other service agencies to satisfy information needs of educators in response to discrete inquiries. * 




\ Printed Name/Position/Title: 

\ JehneMa /Mi>» fart- 


<3?gan»OTress: 

Uniuersii-y o~P /Missouri - /tcws&o (/'hf 
S/oO floMitl PoolcL 

/Kansas <?/fy ,/no 


[Telephone: jF&T 

! Im/iS -j%?o 


j E-Mail Address: j bate: /Q - )$- cf 

\kadsoh ) Qjtotpsde -unfai. edu 



A 



r 



\ 

v 

III. DOCUMENT AVAILABILITY INFORMATION (FROM NON-ERIC SOURCE): 

If permission to reproduce is not granted to ERIC, or, if you wish ERIC to cite the availability of the document from another source, 
please provide the following information regarding the availability of the document. (ERIC will not announce a document unless it is 
publicly available, and a dependable source can be specified. Contributors should also be aware that ERIC Action criteria are 
significantly more stringent for documents that cannot be made available through EDRS.) ) 



Publisher/Distributor: 



Address: 



Price: 



IV. REFERRAL OF ERIC TO COPYRIGHT/REPRODUCTION RIGHTS HOLDER: 

If the right to grant reproduction release is held by someone other than the addressee, please provide the appropriate name and address: 




V. WHERE TO SEND THIS FORM: 



Send this form to the following ERIC Clearinghouse: 

Rika Nakazawa 
Acquisitions Coordinator 

ERIC Clearinghouse for Community Colleges 
3051 Moore Hall 
Box 951521 

Los Angeles, CA 90095-1521 



O 

ERJC 3/96/96 > 



10th Annual Women in Educational 
Leadership Conference 
"Multiple Perspectives" 

A A A 4 /S X T • f -V I ■ ‘ 



